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PhD Candidate in European Industrial Relations

Title - Effective Social Dialogue through ‘softM&@ An analysis of the implementation
of the European Telework and Work-related Stresedments.

Supervisor — Professor Paul Marginson

Fully funded by the UK Economic and Social Rese&ohlincil (ESRC)

I am conducting research on the implementatiomef&uropean Telework and Work-
related Stress Agreements and the associated atiphs for the development of
European Social Policy. This study incorporatesaesh interviews with senior policy
makers in four European countries (UK, Denmarkgieh, Czech Republic) and two
sectors (Banking and local Government).

10/04 — 09/05 Warwick Business School
MA in Industrial Relations and Personnel Managengdistinction),
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Employment History

07/08 — present Industrial Relations Research Unit
(IRRU), Warwick Business School

Research Associate (0.5 time) with responsibilityof IRRU’s submissions to the
European Foundation for the Improvement of Living and Working Conditions
(EF), a Social Policy research agency of the Euroge Union

» Prepared reports on a range of topics relatedet®#alabour market
including wages and employment that utilized adargdy of quantitative and
gualitative data

» Drafted several questionnaires for completion by StiCial Partner
organizations and developed extensive contactsthétbe organizations.



07/07 — 12/07 European Foundation for the Improveent of
Living and Working Conditions
Trainee

» Worked as an editor of the European Restructuringitdr (ERM), a major
guantitative source of cross-national data onuesiring in European
member states, and coordinated the contributiomaiddnal correspondents
in twenty-seven member states.

* Helped produce several practitioner orientatedipatbns based on ERM
data that analyzed national and European trendsstructuring.

01/07 — 04/07 FAOS Employment Relations Research
Centre, University of Copenhagen
Visiting Research Fellow at FAOS

» Displayed ability to conduct research in a difféneational policy context
with extensive field research into the Danish latroarket and production of
a FAOS working paper

» Developed presentational skills and ability to caimimate academic ideas to
a wider audience with seminar presentation to sddémish policy makers
and academics

Other experience and skills

* Have extensive experience of teaching and lectaingndergraduate and
postgraduate level on Warwick Business School’siMAdustrial Relations
and Personnel Management programme, and on undaegeaprogrammes.
Have worked as a seminar facilitator on the Warwitasters in Public
Administration (MPA).

» Was consulted by the European Commission as antexp&vorkforce
restructuring in a workshop in Brussels in Febriz099. Have also advised
the UK media on this topic.

» Speak, read, and write French to an advanced dedkbm also competent
with I.T. packages such as Microsoft Word and Msorfb Excel.
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