Academic Positions

CURRICULUM VITAE — INA EHNERT
November 2011

Since 09/2011

11/2008-08/2011

02/2002-06/2008

09/2007-12/2007

10/2004-06/2008

Professor (chargée de cours) of HumBesource Management with a special
focus on CSR/sustainabilityincluding Responsible Leadershipouvain School
of Management (LSM), Université Catholique de Ldoy8&elgium

Substitute Professor of Sustainable Managemengtanding in for the owner of
the Chair of Sustainable Resource Management, siiyef Bremen, Germany

Research Associate, Lecturer anddbaral Candidate
Department of Business/Management; Chair of SusténResource
Management, Prof. Dr. Georg Miller-Christ; Universif Bremen, Germany
Visiting PhD at the University of Reading, UK
With Professor Dr. Chris Brewster, Professor oéitnational and Comparative

HRM, Henley Management College, UK and UniversitReading, UK

Research Associatat the Collaborative Research Centre (CRC 637) Wartus
Logistics Processes — A Paradigm Shift and its tatimns; Subproject A2:
Sustainable Management of Autonomous Logisticsdases. Before: Involved in
applying for the research funding. University okBren, Germany

University Studies and Degree

07/2008

11/2001

PhD in Business Administration

Dr. rer. pol.; University of Bremen, Germany

PhD dissertation: Sustainable Human Resource Management: A conceptdal
exploratory analysis from a paradox perspective.

Defended: 3rd July 2008; Grade: Summa Cum Laudgh (@istinction)

Business Administration (Diplom),

Diplom-Kauffrau, Univ.; University of Bayreuth, Geany

Diploma Thesis ,Die Effektivitat von interkulturellen Trainings'flberblick uber
den aktuellen Forschungsstand“ Grade: 1.0

Academic Networks and Memberships

Since 2006

Since 2010

VHB Member (Network of German Professors of Business & Manzay#)

JuSt Member (Junior Staff in HRM), Post-doc network, Univeysif Tilburg,
Netherlands

EGOS Member (European Group for Organizational Studies)
HBS Network for German-language junior HRM researchers
FINT Member (First International Network of Trust Research)

Initiator of the first international network and newslettéparadox researchers
together with Wendy Smith (US) and Marianne LewiS)

Reviewer Experience (ad hoc)

Human Resource Management Journal (US), Persomvi\R European Journal
of International Management (EJIM), Management eefMREV)



University Teaching Experience

Beginning
January 2012

Since Winter 2011
Since Winter 2011
Since Winter 2011

Winter 2010-
Summer 2011
Summer 2010
Winter 2009-
Winter 2010

Winter 2008-
Winter 2010

Summer 2009
Winter 2008
Winter 2008

Winter 2003 to
Summer 2009

Winter 2004/2005

Cross-Cultural Management,Master Degree (English)

Corporate Social Responsibility Master Degree
International HRM, Master Degree, in particular CEMS students
Advanced HRM, Master Degree

Nachhaltiges PersonalmanagemenMaster Degree

Moderne Unternehmensfuhrung Master Degree

Allgemeine BWL (,Kompaktkurs BWL") , Master Degree
Personal und Organisation,Bachelor Degree

HR and Leadership,Bachelor Degree
Syndromes of Global Change (Project)Bachelor Degree

Einfihrung in die Wirtschaftspsychologie,Master Degree (interdisciplinary team
teaching)

Soziale und interkulturelle Kompetenzen;Diploma Degree, since 2007 Bachelor

Cross-Cultural Case Study Training (2 days, optional); Diploma Degree



