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Summary 

Multiple countries, especially in the Nordic regime, promote gender equal use of parental leave through 

gender neutral benefits and quotas allocated to fathers. However, these policies have found popularity 

only in some countries of which Sweden in one example. In Finland however the take-up rates have 

been much more modest. Policy design plays presumably a strong role. Until 2013 the Finnish system 

lacked a father quota in the strict sense. By using extensive register data from 1999-2009 in Finland and 

Sweden this study sheds light to following questions: Do the same factors influence parental leave use in 

the two countries? Do household negotiations over parental leave look different in the different policy 

contexts? 

 

Introduction 

 

Multiple countries, especially in the Nordic regime, promote gender equal use of parental leave through 

gender neutral benefits and quotas allocated to fathers. The motives to promote fathers’ participation 

in care are many. The most eminent may be gender equality per se. The support of paternal care can 

also be motivated through outcomes for the child and the couple. Studies have shown that fathers’ 

participation in child care is beneficial for women’s careers. There are also positive outcomes on child 

cognitive development, the relationship between parents and continued fertility (see Allen & Daly 2007 

for a review). The role of the father is undergoing a slow change in many Western countries, from 

that of the breadwinner to one including an increasing amount of childcare. In most of the 

countries, this change has been supported by providing fathers with parental benefits. Different set-

ups of policy in the Nordic countries have been differently efficient in promoting fathers’ care 

involvement. (e.g. Esping-Andersen 2009, 102-103.) 

We aim to study fathers’ parental leave use in Finland and Sweden, two countries within the Nordic 

regime with distinct differences in their parental leave systems.  Sweden has a longer tradition of 

parental leave and also a more active policy towards sharing of the parental leave between parents. The 

goal of equal sharing has been relatively uncontested over time and the possibility for women to 

participate on the labor market and for men to participate on equal terms in childcare has been 

paramount since the 1970s (Ferrarini and Duvander 2010). Especially reserved time for fathers is 

efficient in increasing paternal participation, a feature that in Sweden has been included since 1995 



while in Finland was basically lacking until 2013. In Finland the discourse of gender equality in the family 

policy has not been as important as in in Sweden. For example, Finland introduced home care allowance 

in the mid-1980s mainly as a way to alleviate the high expenditure of public childcare, a policy that in 

the Swedish context were by many seen as a “housewife trap”.   

One main concern when studying parental leave use is that the preferences of parents may vary and are 

hard to predict. Some fathers may have strong preferences for using the leave and some not. The same 

is obviously true for mothers but the norm of mothers’ leave use is likely to lead to variations in length 

of leave rather than whether to be on leave or not. The preferences for leave use are likely to change 

over time and context, for example, by whether the leave use is encouraged and accepted. It is 

therefore plausible that preferences for leave use among fathers correlate with policy context and that 

the case of policy differences between Finland and Sweden also reflect variations in preferences 

(Lammi-Taskula 2007, Swedish Social Insurance Agency 2003). Policies may also have impact on how the 

negotiations over division of leave look different in the two countries. Especially the use of so called 

gender neutral leave is potentially subject to more negotiation between parents. We therefore include 

the characteristics of both parents in the analysis of fathers’ leave use. We want to pay special attention 

to the relative resources in the couple and we focus on the income.   

Our main focus is how different policy set-ups and other contextual factors may influence actual 

behavior. Clearly we know that fathers more often use parental leave in Sweden and do so for longer 

periods (e.g. Haataja 2009). But is it the same factors that influence parental leave use in the two 

countries? Or do household negotiations over parental leave look different in the different policy 

contexts? We start with a short background on factors known to influence fathers’ leave and thereafter 

spell out the differences between the Finnish and Swedish parental leave systems. From there we move 

to describe our data and present our results that will lastly be discussed.  

 

Which fathers use leave?  

A large body of research has examined the determinants of fathers’ involvement in childcare, and the 

same literature has largely been extrapolated to parental leave use as the two issues are strongly 

correlated. The theories are divided roughly into the economic point of view, which emphasizes the 

income optimization within the family (e.g. Becker 1965), and the sociological perspective, which puts 

more weight on gender perceptions (Coltrane 2000). In addition, it has been argued that pressures from 



the workplace (Haas and Hwang 2007) and awareness about the leave (e.g. Salmi and Lammi-Taskula 

2015; National Social Insurance Board 2003) also have a major impact on leave use.  

The choice of using parental leave may be seen as a rational choice where utility within the family is 

maximized (e.g. Becker 1965). Applied to parental leave use, this would mean that fathers’ and mothers’ 

pre-birth wage difference would be a major determinant of the fathers’ leave use. Generally, if the 

father’s wage is larger than the mother’s, it makes economic sense for the mother to use most of the 

leave as this would minimize the income loss. Additionally, many studies use income level per se as a 

central predictor. The underlying logic is that low-income families cannot afford further loss in income, 

which prevents the fathers from using parental leave.  

Accordingly, a number of studies have found parents’ labor-market statuses (Hämäläinen and Takala 

2007) and income levels (Sundström and Duvander 2002, Duvander and Viklund 2014), as well as 

father’s share of income (e.g. Saarikallio-Torp and Haataja 2016), to be of importance for parental leave 

use. It seems that the relationship between leave and fathers’ income is somewhat curvilinear, as the 

fathers with the highest income do not use the most leave. One likely explanation is that the fathers 

with highest income consider the loss of income too high or consider that their work situation do not 

allow for a temporary leave period. But the predictions are not straight forward, for example as fathers’ 

quotas are often set up as “use it or lose it”, indicating that the alternative to leave use is important to 

the decision. Fathers’ parental leave may also be hindered by a number of factors. It has been shown 

that employer attitudes matter for how leave is used, especially for fathers. The reason for this is 

probably that the mother hardly has to negotiate for leave use, something that is still required of 

fathers, not least regarding when it is suitable to start the leave. Bygren and Duvander (2006) have 

found that fathers’ leave use is highest in female-dominated, large and public workplaces, and Haas and 

Hwang (1995; 2007) find that the attitudes of the employer are of importance for how fathers use leave 

in private, male-dominated workplaces.  

In some cases, the unawareness of available leave may hinder fathers’ leave use. Salmi and Lammi-

Taskula (2015) show that about a fifth of all fathers did not even acknowledge the existence of the 

Finnish two-week period reserved only for fathers in 2006. In Sweden as well, it seems that fathers – 

and perhaps especially immigrant fathers – lack knowledge of their leave rights (National Social 

Insurance Board 2003a). 



The sociological theories maintain that the role of the father and fathering practices are dependent on 

gender attitudes among parents. For instance, in their survey Salmi and Lammi-Taskula (2015) found 

that the main reason behind fathers’ non-take-up of leave lay, not in the family’s finances, but in the 

prevailing gender norms. In 2006, the male breadwinning model was still seen as the default in Finland. 

In contrast, in Sweden parents cite economic and work reasons as major determinants of their leave 

division (National Social Insurance Board 2003b).  

The division (or not) of the parental leave may also be seen as a bargaining with relative resources in the 

couple of whether the father is to stay at home or not. Bargaining in a couple is based on bargaining 

power, often dominated by economic resources but also career prospects, and other capital to use on 

the labor market (such as education) (Lundberg and Pollak 1996). These ideas has to be complemented 

with gendered ideas about childcare, as for example unemployed mothers are overrepresented among 

leave users while unemployed fathers are greatly underrepresented. More recent theories connect the 

bargaining power with gendered institutions (Cooke 2006).   

 

Two gender equal systems?  

Swedish and Finnish family benefit systems can both be portrayed as belonging to the Nordic family 

benefit models (see e.g. Duvander & Lammi-Taskula 2011). They are featured with relatively long 

periods of leave and quotas dedicated for each parent. There are two types of parental policies targeted 

to fathers: 1) The “daddy days” which are used typically right after the birth while the mother is also at 

home and 2) the individual leave which can be allocated for father (father quota) or used by either of 

the parents (shared leave). In this study we focus on the second type as it is this part where the policies 

differ notably between the two countries.  Both Finnish and Swedish systems incorporate daddy days 

and individual leave, but the legislations have changed over time. As depicted in Graph 1, the lengths of 

spells differ greatly between the countries. In Sweden the mother and father have reserved parts of the 

same length. The first reserved month was introduced already in 1995, the second in 2002 and third in 

2016.  



Graph 1. The development of parental leave quota legislation in Sweden and 

Finland 1991-2016. 

 

 

In Finland, a period of four months is reserved for the mother and the rest of the leave can be shared 

between the parents. The leave reserved for fathers was introduced in 2003, giving them access to two 

“bonus weeks” only if they used the last two weeks of the shared parental leave (green-red block in 

graph 1). This condition was abolished only in 2013 which can be interpreted as the introduction of a 

real quota in Finland. However, our analysis concentrates on the period when conditional quota was in 

force and a few years before (first births during 1999-2009). This indicates that, at the time, fathers’ use 

of leave in Finland was dependent on the negotiation with the mother. 

Fathers’ use of parental leave in Finland is also affected by the popular use of home care allowance after 

the parental leave (Salmi & Lammi-Taskula 2015). If the mother intends to use home care allowance, she 

may find it difficult to return to work for a short period during father’s leave. This was the primary 

reason why in 2007 fathers were granted the possibility to postpone the use of quota (and further in 

2013). Almost 90 percent of families (mostly mothers) use the home care allowance in Finland to extend 
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the home care spell at least for a short while. Sweden implemented also a home care allowance during 

2008-2015. However, the take-up rates remained a fraction of Finland’s (2 % in 2013) and the provision 

of the allowance was decided on municipal level.  

Other indication of “maternalism” in the Finnish system is that the Finnish paternal leave concentrates 

on “daddy days”, e.g. the leave simultaneously with mother. Since 1993 the maximum spell of daddy 

days has been three weeks. In Sweden, daddy days are a minor benefit compared to parental leave, and 

it is targeted to employed (and unemployed) fathers. The spell is also shorter than the Finnish spell, that 

is, two weeks. In Sweden these days are to be used during the child’s first two months while in Finland 

they can be used more freely during the mother’s parental leave (approximately the first eight months) 

and after 2013 until the child is two years old.  

In Sweden, parental leave is considered as an individual right of each parent, a benefit that you do not 

necessarily share with the other parent. One indication of this is the requirement to agree by signature if 

one parent uses more than half of the days. Thus, one parent may transfer his/her days to the other 

parent, but may also take them back if he/she regrets the decision.  In the Finnish system, either one of 

parents is free to use the gender neutral leave and other’s consent is not verified. This in turn can be 

seen as a sign of a familial or maternal, rather than an individual system. 

Parental leave in total is approximately 5 months longer in Sweden than in FInland. What is not visible in 

graph 1 is the flexibility of Swedish parental leave system. Parents in Sweden can use the benefit part-

time or postpone the use until the child turns 8 years old (12 years since 2012). The possibilities to 

utilize the flexibility depend greatly on the employment status and economic restrictions of the parent 

(Duvander & Viklund 2014). 

The replacement rates in the two countries are similar. In Sweden up to 1995 parents got 90 percent of 

earlier earnings up to a ceiling. In the 1990s the replacement rate was reduced to 80 percent and the 

ceiling lagged behind, resulting in especially many fathers actually got a lower replacement. In the mid-

2000s the replacement was reduced to 77.6 percent but the ceiling was somewhat elevated. In Finland 

the replacement rate is 60-70 percent of earlier income, depending on year and income. However, 

employers in both countries often supplement the rate to full replacement (or 90 percent commonly in 

Sweden). The parents who had no income before using the leave receive a flat rate, a rate that has been 

increased since the start of the 2000s both in Sweden and Finland. Still the rate is considerably lower 

than the average benefit of parents with an income before becoming parents in both countries.  



The eligibility to paternal benefits differs between Sweden and Finland. In Sweden the entitlement is 

tied to the custody of the child which, in case of separation, remains typically with both parents. In 

Finland, the entitlement is tied to marriage or cohabitation with the mother. Cohabiting partners 

without legal custody are entitled to use the paternal benefits in Finland but not in Sweden.  

 

Data and method  

From both countries we use detailed longitudinal register microdata for first births between 1999 and 

2009. For Finland, we use a 60 percent random sample of mothers giving births in the reference period 

(see Juutilainen 2016 for details). For Sweden we use the STAR (Sweden over Time: Activities and 

Relations) database, which contains the entire population living in Sweden. These data include 

sociodemographic variables where parents and children are linked. We also have access to information 

on educational level, income, labor market attachment and social insurance benefits, including parental 

benefit days. The data suit our scope in spite of having three important limitations. First, in Sweden, the 

information on parental benefits is annual. To equalize the follow-up of children born in different 

months, we restrict our analysis on children born in December and follow their parents’ use of leave for 

two years1. Second, in Sweden, the information on parental benefit days is related to the parent and not 

to the child which may create some bias in multi-child families. Consequently, we focus on first parity as 

to not mix up the leave of different children. Third, the eligibility of divorced fathers and cohabiting 

partners differs between the countries. Hence we restrict the analysis to couples who live together 

during the two years after the child’s birth. Additionally, parents of twins and adopted children are 

excluded.  

We use linear probability models to estimate the propensity to use parental leave among fathers in the 

two countries and we follow a stepwise approach. In the first model we control for age of parents (< 25; 

25-29; 30-34; 35-39; 40+) and educational level of both the parents during the year of the child’s birth 

(Primary-or missing; Secondary; Tertiary); household income in quintiles; immigrant status of the father 

(Native-born; immigrants who arrived less than 5 years before the child was born, and 6 or more years 

before the child was born) and year of birth of the child. Income is measured the year before the child 

                                                           
1 Earlier studies have shown that there is some selection in which men and women have children in the end of the 
year in Sweden, where foreign-born and individuals with lower education are overrepresented. We control for 
immigration status and educational level of both parents, and we intend to do further checks on the selection of 
sample. 



was born.  In the second model we introduce also the division of income in the household1) male 

breadwinners, where the father earns more than 75% of the household income, 2) 1,5 earners, where 

the fathers earns between 75 and 55% of the household income, 3) dual earners where the man and 

women earn between 45 and 55% each, 4) Female breadwinners where the father earns less than 45% 

of the household income.  

Results  

As in line with the previous results (Haataja 2009), we can see that the fathers’ take-up of individual 

leave is much more common in Sweden than Finland during the period (81 % vs. 13 %). The Finnish take-

up rates fall below Sweden in all sub-categories of age, education and relative income distribution (table 

1).  In Finland the take-up rate increases constantly over time while in Sweden the increase over time is 

relatively slower. In Finland the use is more common for parents aged 30-34, while in Sweden the main 

users are slightly younger. In both countries immigrants are using leave less often and the education 

play the similar role in the two countries. It is the households with the highest income that have the 

largest proportion of users in Finland, while in Sweden the largest proportion is in the fourth quintile. In 

both countries fathers most often use leave in the dual earner households.  

  



Table 1. Number of fathers using parental leave in Finland and Sweden during child’s first two years, 
percentage in the sample and take up rate 

  Finland Sweden 

  Freq %  Take-up, % Freq % Take-up, % 

Total 10504 100 12.7 24304 100 80.6 

    
 

    
 

  

Year of birth    
 

    
 

  

1999 976 9 3.0 1823 8 76.6 

2000 866 8 2.1 1854 8 78.6 

2001 858 8 2.4 1899 8 76.5 

2002 923 9 7.4 2031 8 80.7 

2003 1020 10 10.9 2154 9 81.9 

2004 940 9 10.4 2236 9 82.1 

2005 994 9 13.0 2503 10 81.9 

2006 957 9 14.2 2380 10 82.1 

2007 1010 10 21.3 2530 10 81.3 

2008 929 9 24.3 2363 10 80.7 

2009 1031 10 27.8 2531 10 82.4 

Father's age group    
 

    
 

  

< 25 2236 21 5.3 3019 12 75.8 

25-29 3565 34 13.7 8051 33 82.8 

30-34 2779 26 17.6 7878 32 82.7 

35-39 1110 11 14.7 3495 14 79.3 

40+ 814 8 9.7 1861 8 73.0 

Mother's age group    
 

    
 

  

< 25 3675 35 6.5 6049 25 75.0 

25-29 3871 37 15.1 9749 40 83.3 

30-34 2227 21 18.3 6369 26 82.3 

35-39 643 6 15.4 1845 8 79.8 

40+ 88 1 9.1 292 1 76.7 

Household income quintile   
 

    
 

  

I 2280 22 3.6 4859 20 59.7 

II 2158 21 7.2 4852 20 81.1 

III 2114 20 10.1 4862 20 86.5 

IV 1971 19 17.7 4870 20 88.6 

V 1981 19 27.3 4861 20 87.3 

Immigrant Status    
 

    
 

  

Native 9846 94 13.2 19752 81 85.3 

less than 5 years 262 2 6.1 1939 8 53.6 

6 or more years 396 4 6.6 2600 11 65.3 

missing 0 0   13 0 69.2 

Father's education level    
 

    
 

  

Primary/missing 1802 17 4.7 2789 11 65.8 

Secondary 5185 49 10.5 11579 48 81.7 

Tertiary 3517 33 20.2 9936 41 83.6 

Mother's education level    
 

    
 

  

Primary/missing 1280 12 3.3 2685 11 63.4 

Secondary 4336 41 8.3 9468 39 80.1 

Tertiary 4888 47 19.1 12151 50 84.9 

Father's income share   
 

    
 

  

less than 45% 2242 21 9.4 3790 16 70.1 

45-55% 2333 22 16.2 7186 30 87.8 

55-74% 4220 40 14.3 9876 41 84.9 

more than 75% 1709 16 8.5 3452 14 64.9 

 



Turning to the multivariate analysis in Table 2 we find that in Finland the take up is increasing over time, 

while in Sweden there are no variations over the period when all other covariates are considered. The 

take-up is highest in Finland when the father is 30-34 year old while for Sweden the use is more spread 

among younger fathers and among fathers with a younger partner. When controlled for other factors, 

mothers’ age seems to be of less importance in Finland.  

As noted by Tervola et al (2016), immigrant status is an important explanatory factor of fathers’ take-up 

of leave. In this study we find that all immigrant fathers in Sweden, both the ones who have been in the 

country long and short time, use less leave than the native-born fathers. The difference is greatest 

between native born fathers and the immigrants who have been a short period in the country. Also for 

Finland differences between native born fathers and immigrants are found. 

Finnish fathers more often use the leave when they have higher educational level, a pattern that is 

expected and found also in other studies from different settings (Duvander and Viklund 2014, Eydal and 

Rostgaard 2015). In Sweden it seems that the dividing line goes between fathers with primary education 

and the ones with secondary or tertiary education, probably as the use is at such high levels and in many 

ways normative.  Also when the mother has higher education the fathers are more likely to use the 

parental leave, a pattern that holds for both Finland and Sweden. (Here we are going to explore further 

the educational differences of the parents, which may be of importance). 

Regarding household income we find that in Finland fathers more often use of parental leave when 

income is high, which is also true for Sweden, except for the highest quintile. In the quintile with highest 

income in Sweden it is about as likely for the fathers to use leave as for the households with middle 

income. Again, this may be because of the high level of use in Sweden. The fathers in households with 

high income are likely to be also highly educated fathers, and this group has been noted not to be a 

forerunner in the Swedish context. If we were to analyze length of leave however, the pattern might be 

different.   

Lastly in the second model, we include the relationship between mothers’ and fathers’ income. The 

expectation may be that the parent with a smaller share of the household income should be more prone 

to use the leave as the household may suffer economically less if he/she uses leave. However as the 

bargaining power is higher of the parent with the highest income, it may be the preferences of that 

parent that is most important. In addition, there may be strong gender institutions that influence the 

choice to share or not the leave.  For Sweden it is true that if the father is the main breadwinner he uses 



the parental leave less, as we expected; however, this pattern is not so strong for Finland. Additionally, 

we found that in both Sweden and Finland fathers are less likely to use the leave in households where 

the mother is the main breadwinner. It may be that the households where the mother is the main 

earner are “doing gender”, that is manifesting their gender roles by her also taking main responsibility 

for childcare (West and Zimmerman 1987). However, these mothers also have the best bargaining 

position and may actually prefer the whole leave and have the power to decide to do so. Furthermore, 

in both the countries it is the dual earners, where the mother and father contribute about as much to 

the household income, that are most likely to be households where the father uses leave. These are the 

most gender equal households and are thus expects to most often share the leave. 

  

  



Table 2.Linear probability of father using parental leave in Finland and Sweden during child’s first two 
years  

  Finland Sweden 

  Model 1 Model 2 Model 1 Model 2 

  Coeff Pr > ChiSq Coeff Pr > ChiSq Coeff Pr > ChiSq Coeff Pr > ChiSq 

Year of birth  

 
  

 
  

 
  

 
  

1999 -0.21 0.000 -0.21 0.000 -0.02 0.117 -0.03 0.021 

2000 -0.22 0.000 -0.23 0.000 -0.02 0.195 -0.02 0.053 

2001 -0.23 0.000 -0.23 0.000 -0.05 0.000 -0.05 0.000 

2002 -0.18 0.000 -0.18 0.000 -0.01 0.396 -0.01 0.214 

2003 -0.15 0.000 -0.15 0.000 0 0.749 -0.01 0.552 

2004 -0.16 0.000 -0.16 0.000 -0.01 0.497 -0.01 0.325 

2005 -0.13 0.000 -0.14 0.000 0 0.938 0 0.823 

2006 -0.12 0.000 -0.12 0.000 0.01 0.637 0 0.781 

2007 -0.05 0.000 -0.06 0.000 -0.01 0.477 -0.01 0.454 

2008 -0.03 0.027 -0.03 0.024 -0.02 0.053 -0.02 0.073 

2009 ref   ref   ref   ref   
Father's age group  

 
  

 
  

 
  

 
  

< 25 -0.02 0.085 -0.02 0.097 0.03 0.003 0.03 0.005 

25-29 0.00 0.751 0.00 0.742 0.02 0.005 0.02 0.007 

30-34 ref   ref   ref   ref   
35-39 -0.03 0.007 -0.03 0.008 -0.02 0.014 -0.02 0.024 

40+ -0.05 0.001 -0.04 0.001 -0.05 0.000 -0.04 0.000 

Mother's age group  
 

  

 
  

 
  

 
  

< 25 -0.01 0.314 -0.01 0.247 0.03 0.001 0.02 0.007 

25-29 -0.01 0.140 -0.01 0.114 0.02 0.015 0.01 0.044 

30-34 ref   ref   ref   ref   
35-39 -0.01 0.713 0.00 0.749 0 0.885 0 0.937 

40+ -0.06 0.095 -0.06 0.092 0 0.895 0 0.924 

Household income quintile 
 

  
 

  

 
  

 
  

1 -0.02 0.055 -0.01 0.208 -0.17 0.000 -0.15 0.000 

2 -0.01 0.466 0.00 0.784 -0.04 0.000 -0.03 0.000 

3 ref   ref   ref   ref   
4 0.04 0.000 0.04 0.000 0.02 0.031 0.01 0.102 

5 0.10 0.000 0.09 0.000 0.01 0.424 0 0.748 

Immigrant Status  
 

  

 
  

 
  

 
  

Native-born ref   ref   ref   ref   
less than 5 years -0.03 0.120 -0.03 0.150 -0.19 0.000 -0.18 0.000 

6 or more years -0.04 0.008 -0.04 0.008 -0.11 0.000 -0.1 0.000 

Father's education 
 

  

 
  

 
  

 
  

Primary -0.03 0.005 -0.02 0.007 -0.05 0.000 -0.05 0.000 

Secondary ref   ref   ref   ref   
Tertiary 0.04 0.000 0.04 0.000 0.01 0.349 0.01 0.147 

Mother's education   
 

  

 
  

 
  

 
  

Primary -0.02 0.074 -0.02 0.075 -0.05 0.000 -0.04 0.000 

Secondary ref   ref   ref   ref   
Tertiary 0.05 0.000 0.05 0.000 0.03 0.000 0.03 0.000 

Father's income share  
 

  
 

  

 
  

 
  

more than 75%  
 

  -0.02 0.115 

 
  -0.07 0.000 

55-74%  

 
  -0.01 0.104 

 
  -0.03 0.000 

45-55%  
 

  ref   

 
  ref   

less than 45%  
 

  -0.03 0.001 

 
  -0.09 0.000 

Constant   0.23 0.000 0.25 0.000 0.86 0.000 0.89 0.000 

 



Conclusion  

From this study and from earlier studies we know that Swedish fathers more often use parental leave 

compared to Finnish fathers. We set out to ask whether the variations in policy context may impact on 

the factors influencing fathers’ leave use. Primarily we examined will the relative resources in the 

household play out differently depending on what behavior the policy context encourage. 

We find that most of the known factors influencing fathers’ leave use work in similar ways in the two 

countries.  In the case of younger parents fathers more often use leave, and higher education of both 

parents seem to encourage fathers’ leave use. Immigrant fathers less often use leave and higher 

household income more often lead to that fathers use leave. The main differences between the 

countries is that the more universal leave use in Sweden has led to that the fathers with highest 

education and highest income do not distinguish themselves from the ones with middle high education 

and income. Sweden has no forerunners in this respect, only laggards in the form of fathers with low 

education and father in households with low income.  

Our main interest was how the relative income in the household may influence fathers’ leave use. On 

the basis of preliminary results it seems that in this regard, fathers in the two countries act roughly 

similar. In both countries take-up rates are highest in dual-earner families. In Finland however the 

difference between breadwinner and dual earner fathers is smaller than in Sweden, an issue we will 

examine more closely in future elaborations. 
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